PHILANTHROPY
AUSTRALIA

POSITION DESCRIPTION
BOARD CHAIR (VOLUNTARY)

POSITION: Board Chair (Voluntary)

LOCATION: National (preference for major Australian cities)

ABOUT PHILANTHROPY AUSTRALIA

Philanthropy Australia (PA) is the national peak body for philanthropy, working to achieve a
generous and inclusive Australia through more and better philanthropy. We represent and
support Australia’s philanthropic sector including private foundations, corporate foundations,
community foundations, workplace giving programs, philanthropic advisors, and individual
philanthropists.

Our vision: A generous and inclusive Australia
Our purpose: To inspire more and better philanthropy

Our values: Respect, Trust, Humility, Impact, Celebration, Sharing

POSITION PURPOSE

The Chair leads the PA Board, ensuring effective governance and strategic alignment with PA’s
purpose and values. Along with the CEO, the Chair represents PA externally and guides the
organisation'’s strategic direction.

Term: Three (3) years, renewable twice. Maximum nine years without exceptional Board approval.

The Chair will be expected to attend and chair all Board meetings (4-6 a year) and participate in
committee meetings and sector events. The Chair will be provided with administrative support,
professional development and an induction program.

KEY RESPONSIBILITIES

Board Leadership & Governance

¢ Lead Board meetings effectively, ensuring thorough consideration of matters and clear
decision-making

e Represent the organisation at sector events, with media, government, and key
stakeholders

e Facilitate Board succession through effective recruitment and development of diverse
directors

¢ Oversee Board evaluation processes and provide constructive feedback to directors and
committees
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Ensure Board governance structures support continuing excellence and sector
representation

Maintain Board culture aligned with organisational values and strategic objectives

Regular check-ins with the CEO including responsibility for CEO performance feedback
Acting as liaison between the Board and CEO ensuring proper flow of information,
collaboration with the CEO on external communication and facilitating board effectiveness

Strategic Oversight

Guide strategic planning and risk management
Constructively challenge and support the Leadership team
Ensure Board establishes clear strategic objectives and reviews performance regularly

Stakeholder Relations

Maintain effective relationships with Board members, CEO, members, and sector
stakeholders

Serve as primary Board representative with government, corporate partners and
international counterparts

Facilitate communication between Board and management

Provide strategic guidance to CEO and conduct annual performance evaluation

Director Duties

Fulfill all duties under Corporations Act (2001) and ACNC governance standards
Act within powers set by governing documents and maintain independence
Abstain from conflict of interest and uphold Code of Conduct

Contribute sector expertise and represent member interest effectively

ESSENTIAL SELECTION CRITERIA

Sector Expertise & Leadership

Deep understanding of Australian philanthropic sector and strategic philanthropy
Proven philanthropic leadership track record as practitioner, adviser or advocate
Strong networks across foundations, corporate giving, and social investment
Ability to represent Philanthropy Australia’s peak body role authentically

Governance & Strategic Skills

Significant board experience, preferably as Chair or Deputy Chair
Strong governance knowledge and understanding of legal responsibilities
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e Strategic planning, risk management, and performance oversight experience
e Exceptional facilitation, communication, and stakeholder engagement skills

Personal Attributes

e Commitment to diversity, equity, inclusion and accessibility

e High integrity, diplomatic yet decisive leadership style

e Cultural sensitivity and understanding of diverse Australian communities

e Available to commit 15-20 hours monthly including meetings, events and stakeholder
engagement

Desirable Criteria

e CEO recruitment and evaluation experience

e Familiarity with member-based or peak body governance

e Government relations and policy advocacy experience

e International philanthropic networks

e Professional qualifications in law, accounting or management

Equal Opportunity

Philanthropy Australia encourages applications from people of diverse backgrounds, including
Aboriginal and Torres Strait Islander people, culturally and linguistically diverse communities,
people with disability, LGBTIQA+ people, and people from different geographic regions.
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Our values and
behaviours

Respect

>

We respect the inherent dignity of each
and every human and each individual’s
skills, experience and contribution.

We acknowledge the special connection
of First Nations’ Custodians to the lands
and waters on which we work and pay our
respects to First Nations Custodians and
Elders past and present.

We value when people give of their time,
treasure, talent, and ties, to good causes.

Trust

->

>

We create welcoming environments
that are safe, inspiring, and fun.

We are caring and direct in our
conversations, accountable for our
decisions, and do what we say we'll do.

We are committed to deepening trust
between donors, service providers
and beneficiaries.

Impact

>

We encourage philanthropy that makes

a real and lasting difference by supporting
organisations in their programs, capacity,
and advocacy.

We practice, and foster, collaboration as
we build connections for greater impact.

We encourage funders to be strategic,
catalytic, and responsive to need in
their giving.

Humility

>

=

We don’t have all the answers and we look
to learn from others.

We grow from our mistakes and our
vulnerabilities.

We carve out time to be still and
listen deeply.

Celebration

>

>

We promote the joy of philanthropy and
profile inspiring philanthropy.

We celebrate and build a culture of learning.

We create space for all voices to be heard
and celebrated.

Sharing

=

We practice, and encourage, the timely
sharing of information, knowledge,
experience, and expertise.

We work as one Philanthropy Australia team
with a shared commitment to our vision,
purpose and values.

We share our appreciation with those who
support and enable our work.




